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WELLINGTON REGIONAL
STADIUM TRUST

WATERLOO QUAY

PO BOX 2080

5 June 2001

WELLINGTON

TELEPHONE 0-4-473 3881

Mr Mark Blumsky FACSIMILE 0-4-473 3882
Mayor

Wellington City Council

PO 2199

WELLINGTON

Mr Stuart Macaskill
Chairman

Wellington Regional Council
PO Box 1 1-646
WELLINGTON

Dear Mark & Stuart

REVIEW OF TRUSTEES

Further to your letter of 26 April and my meeting with Stuart Macaskill, Howard
Stone and Gary Poole on 16 May, | have now had the opportunity to meet with
each of the trustees and review their performance in accordance with the criteria
detailed on the evaluation form. In this regard please find enclosed the
completed evaluation forms in respect of the eight trustees.

The current composition of the trust is good and the wide diversity of skills and
experience of the trustees has contributed positively to the operation of the trust
over the last year. In this regard you will note in the evaluation forms that, for
trustees appointed prior to 4 July 2000, | have not shown the number of meetings
attended - this is primarily because, in the pre opening phase of the Stadium,
there were numerous formal and informal meetings and a range of
subcommittees which have now been disbanded and accordingly have little
relevance to the Stadium in it operational phase.

You will see from my comments that:

. Bryan Johnson wishes to retire as a trustee on 30 June 2001. Bryan has
been an excellent trustee and will be missed; and

. Dr Ngatata Love has indicated he may not seek another term but in any
event intended to discuss his position with Mark Blumsky.
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With Bryan’s retirement there will be eight trustees out of a potential ten. Given
that the Stadium is now in operational mode there is no particular need for the
appointment of any additional trustees at this time. If you felt additional
appointments were necessary there are two potential skill areas not represented
amongst the existing trustees:

. marketing / entertainment - an individual with exposure to events and
marketing related activities such as Alex Reedijk at the :c Festival of the
Arts

o property - an individual with a wide property background such as Bob Hall
from Fletchers or David Panckhurst

Separately the issue has arisen from time to time about whether there should be
some permanent recognition of the vital role Fran Wilde played in the
development of the Stadium. In this regard, some publicly acknowledged
position such as Patron of the Wellington Regional Stadium Trust may be
appropriate.

| hope these comments are helpful and would be happy to discuss any aspect in
more detail if it would be of assistance.

Yours sincerely

C e

Paul Collins
Chairman
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Direetor/Trustee Performance review bv Board Chairperson
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Assessment of performance at meetings
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How well is the Director/Trustee prepared for meetings?
Ouistanding @ﬁ%’e\ < Not Acceptable
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| The Chairperson’s assessment of the Dir ector /tr ustees
[. strategic awareness
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4. personal responsibilities within the board
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Chairperson’'s assessment on the Board member adding value
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| Chairperson’s general comments
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The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed.

Chalrperson {\/‘”\'\V\ ....... et ate V2 VD))

Director/Trustee

.....................................................................................

Re-appointment

Would you re appoint this person to the Board:
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FORM B
Pirector/Trustee Performance review bv_Board Chairperson
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Date of Review: \~ sa o

Director/Trustee Details
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| Applied skill area (eg Board Committee)
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Assessment of performance at meetings
Number of board/relevant committee meetings held since date of appointment
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Number of board/relevant committee meetings attended by Divector/Trustee
%

Chairperson’s comments on attendance at meetings
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How well is the Director/T epared for meetings? <
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/

Chairperson’s comments:
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What level of participation does the Director/Trustee have in meetings?

Outstanding Acceptable Not Acceptable

Chairperson’s comments:
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[ The Chairperson’s assessment of the Director/trustees
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Chairperson’s assessment on the Board member adding value
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Chairperson’s general comments
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The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed.

Chairperson

Director/Trustee

Re-appointment

Would you re appoint this person to the Board:
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Assessment of performance at meetings
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What level of participation does the Directer/Trustee have in meetings?
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" The Chairperson’s assessment of the Director/trustees
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3. independent judgement and objectivity
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4. personal responsibilities within the board
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Chairperson’s assessment on the Board member adding value
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Chairperson’s general comments
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The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed.

Chairperson

Director/Trustee

Re-appointment  //

Would you re appoint this person to the Board:
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Director/Trustee Performance review bv Board Chairperson
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i Assessment of performance at meetings
Number of board/relevant temmittee meetings held since date of appointment

Tive

"Number Of board/relevant cormimittee meetings attended by Director/Trustee
Tive

[ Chai rperson’s comments on attendance at meetings
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How well is the Director/Lrustee prepared for meetings?
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Chairperson’s comments:
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What level of participation does the Director/Trustee have in meetings?
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Chairperson’s comments:
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1. strategic awareness
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Chairperson’s assessment on the Board member adding value

A Moo eoa- feSu
g \ QI ) }) % T - f“\:)‘.“k-—\ %“)t ~o 4&)\ Q\X\\i’\’\
A B‘W (CERL AN Cona~ &—"\\’DQQ—\'\SV\O\/(\C)\ a—~h \0\-\<S\<\‘L ()

| Chairperson’s general comments

1"\ _eot Aed N Y A e Ve— o~ AN A Ao >\ T
N Y NS e;w;\r-\'-Q\)AhS < Q_DAC»\\U\— C_?J\\"'\\g—-\\ﬁ}\..

The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed.

Chairperson

Director/Trustee .../ L4

Re-appointment
Would you re appoint this person to the Board: |
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Director/Trustee Performance review bv Board Chairperson
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Assessment of performance at meetings
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The Chairperson’s assessment of the Director /trustees
1. strategic awareness
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[ Chairperson’s assessment on the Board member adding value
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The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed.

Re-appointment

Would you re appoint this person to the Board: O ceea Tyt e wed s \von et
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The Chairperson’s assessment of the Director/trustees
1. strategic awareness
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3. independent judgement and objectivity

O A~ R a~Xie\a) (— craw N L pum\ige A AN S Sy

2o e~ O L O A

4. personal responsibilities within the board

CaYeray oA crarMnacs

5. technical competency
Vo v 20een v o e ES Q—Q\\PV-'*& N \\)&Q{\\m\&.’\

C)&’\Qx\m\\—\




Attachment 2 to Report PE01.409
Page 20 of 26

Chairperson’s assessment on the Board member adding value
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Chairperson’s general comments
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The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed.

Chairperson

Director/Trustee

Re-appointment

Would you re appoint this person to the Board: M\ Lu weg a 1ns Rreed Oe
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Chairperson’s comments.
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The Chairperson’s assessment of them/irustees
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2. knowledge of governance
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3. independent judgement and objectivity
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4. personal responsibilities within the board

5. technical competency
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Chairperson’s assessment on the Board member adding value
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Chairperson’s general comments
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The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed.

Chairperson

Diréstor/Trustee

k-appointment

Would you re appoint this pers'on't?) the Board:
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FORM B

Director/Trustee Performance review bv Board Chairperson

L /Trust: wo Gy Taed DR Srxvene STmOLuSe T w5

Date of Review: | Ve © 1\

Director/Trustee Details

Surname First Names
[ SRR X Dovied OO L,

Date appointed

Term Expiry Date

—_— <«
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Skill area on appointment. Special skills brought to the board.
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Applied skill area (eg Board Committee)
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Assessment of performance at meetings

Number of board/relevant committee meetings held since date of appointment o
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A A (o

Number of board/relevant committee meetings attended by Director/Trustee
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Chairperson’s comments on attendance at meetings

[~ ¥ Ye Y

How well is the Bireetor/T ruste_eL,\repared for meetings?
Outstanding Acceptablé—, - Not Acceptable

Chairperson’s comments:

LA\ Rrog et

What level of participation does the Director/Trustee have in meetings?
Outstanding Acceptable® : Not Acceptable

Chairperson’s . comments:

g:';- o d




Attachment 2 to Report PE01.409
Page 25 of 26

| The Chairperson’s assessment of the Director/trustees
1. strategic awareness
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2. knowledge of governance ’
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3. independent judgement and objectivity
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4. personal responsibilities within the board
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5. technical competency
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Chairperson’s assessment on the Board member adding value
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Chairperson’s general comments
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The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed.

N\

Chairperson .

Director/Trustee

Re-appointment

Would you re appoint this person to the Board: 35 Y~s¢ ‘oo~ <« s
GSQQ&;.‘\\P’*Q’\\ oL ConaG e Y~ . ‘Q«\Q\ PR AN 9‘%‘)\\\-\' o
\-\(\,\«5 Yoe A Cr‘\t.\d\( -




